
Consultancy:  Researcher and Executive Assistant to Professor Marmot at 
University College London’s Institute of Health Equity  

Location: Hybrid, in person and remote working. Office space in London with 
opportunity to travel to Marmot places depending on allocations (likely around the UK). 

The UCL (Marmot) Institute of Health Equity is looking to appoint a researcher in a 
consultancy role for 1 year in the first instance with the potential to extend.  The role is 
flexible and can be part- or full-time. 

Summary 

The person appointed will contribute to the development of Health Equity Marmot 
places across the UK and/or internationally. The approach currently includes work with 
over 50 local authorities in the UK to support the development and implementation of 
collaborative action to tackle health inequalities in these places.  

Work within each Marmot place varies, but usually includes supporting governance of 
the Marmot programme; assessing data to understand the local picture; supporting 
engagement from stakeholders across the local area; developing and drafting case 
studies and supporting the Marmot and place-based team in each area. 

Alongside working with Marmot places, the successful applicant will contribute more 
broadly to the work of the IHE. This may include supporting monitoring, learning and 
evaluation of IHE programmes; inputting into communications and advocacy; drafting 
blogs and social media, and other initiatives or ideas that arise.  

As Professor Marmot’s EA. the successful applicant will provide dedicated executive 
support to Prof. Marmot. This will include diary and travel management, event 
managing, liaising with a wide variety of people, drafting presentations and 
responsibility for other administrative support.  

The role holder will be required to deal with a range of enquiries; open post/emails and 
draft correspondence on behalf of Professor Marmot using their initiative and 
knowledge of the IHE. The role requires working closely with Prof. Marmot and 
interacting with many people within and external to UCL, thus a professional attitude, 
willingness to help, and ability to remain tactful and assertive are required in order to 
adequately execute the duties outlined.  

The role requires someone who has a relevant undergraduate or master’s degree, has 
some experience of administration, research, drafting reports and briefings and 
summarising data, and a strong commitment to tackling health inequalities.  

It also requires someone who has:  

• Familiarity with health inequalities and the social determinants of health 
approaches    

https://www.instituteofhealthequity.org/
https://www.instituteofhealthequity.org/taking-action/marmot-places
https://www.instituteofhealthequity.org/taking-action/marmot-places


• Familiarity and/or ability to work with data on health and the social determinants 
of health 

• The ability to contribute to the development of briefings and data and written 
reports  

• Ability and willingness to coordinate and support IHE team activity  
• Experience in project management and delivery 
• Experience in administrative/PA support, including the effective management of 

a complicated diary and inbox 
• Ability to use PowerPoint to co-ordinate presentations on behalf of others 
• The ability to deal with sensitive information in a professional manner 
• A degree of flexibility in working hours 

 
Additional valued skills: 

• Highly organised, proactive and able to work independently  
• Ability to undertake statistical analysis  
• Commitment to the values and approach of the IHE 
• Experience of social media and other communication tools. 

Application process 

Please send in a CV and covering letter of no more than one page outlining your 
suitability for the role to l.russell-whitaker@ucl.ac.uk   

Please direct any questions about the role to scarlet.willis.17@ucl.ac.uk  

Four to five people will be selected for a more detailed conversation with senior 
members of the team. 

The deadline to send these documents is close of play (5pm) 10 July 2026.  

Accessibility statement 

At the IHE we are committed to ensuring that our recruitment process is as accessible 
as possible. If you require reasonable adjustments, please be in touch with l.russell-
whitaker@ucl.ac.uk by email so that we can be as inclusive as possible.  

Inclusivity statement  

The IHE seeks to be an equal opportunity employer and value diversity, equity and 
inclusion. We welcome applicants from all backgrounds and of all identities. We are 
committed to building a work environment where all colleagues feel welcome. 

Right to work in the UK 

Although this role is hybrid, it will be UK-based and requires the candidate to have the 
right to live and work in the UK. 
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